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[he development of White identity in the United States is closely inter-
wined with the development and progress of racism in this country.
‘he greater the extent that racism exists and is denied, the less possible
5 to develop a positive White identity. J. M. Jones (1972, 1981) has
.identified three types of racism: (a) individual, that is, personal attitudes,
seliefs, and behaviors designed to convince oneself of the superiority of
Whites and the inferiority of non-White racial groups; (b) institutonal,
meaning social policies, laws, and regulations whose purpose is to main-
ain the economic and social advantages of Whites over non-Whites; and
{o)y.cultural, that is, societal beliefs and customs that promote the as-
' 'S:umptioﬂ that the products of White culture {e.g., language, traditions,
ppearance) are superior to those of non-White cultures.

Because cach of these three types of racism is so much a part of the
cultural milieu, each can become a part of the White person’s racial
dentity or consciousness ipso facto. In order to develop a healthy White
dentity, defined in part as a nonracist identity, virtually every White
person in the United States must overcome one or more of these aspects
fracism. Additonally, he or she must accept his or her own Whiteness,
he cultural implications of being White, and define a view of Self as a
racial being that does not depend on the perceived superiority of one
acial group over another.

‘' Thus, the evolution of a positive White racial identity consists of two
processes, the abandonment of racism and the development of a non-
acist White identity. Because White racism in the United States seetns
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to have developed as a means of justifying the enslavement of Black:

Americans during the slavery eras of the 1700s and 1800s (cf. Cormer,

1980; Cross et al., in press; Giddings, 1984), Blacks and/or Black culture.

have been the primary “outgroup” or reference group around which
White racial identicy development issues revolve. Thus, as is the case
with Black racial identity, White racial identity contains parallel beliefs
and attitudes about Whites as well as Blacks.

For the most part, theories or models of White racial identity devel-
opment have focused on defining racism. Some of these perspectives
are summarized in Table 4.1. As shown in Table 4.1, most of these
models are typologies, that is, they assume that racists can be classified
according to various categories. Moreover, most of these early perspec-
tives were fueled by the implicit assumption that racism was only dam-
aging to the victims of the resulting oppression but did not consider
their effects on the beneficiaries or perpetrators of racism.

Onty recently have theorists begun to speculate about the harmful
consequences of racism on the perpetuators of racism, which include
the absence of a positive White racial identity. In presenting the case for
the need to help Whites develop a positive White identity, various authors
have discussed the defense mechanisms by which Whites pretend that
they are not White. For instance, J. Katz and Ivey (1977) noted that
when faced with the question of their racial identification, Whites merely,
deny that they are White. They observed: “Ask a White person what he
or she is racially and you may get the answer “Italian,” “English,” “Cath-
olic,” or “Jewish.” White people do not see themselves as White” (p. 486).

Relatedly, Terry (1981) commented, “To be white in America is not to -

have to think about it. Except for hard-core racial supremacists, the
meaning of being White is having the choice of attending to or ignoring
one’s own Whiteness” (p. 120). If these authors’ surmises are accurate,

then it appears that most Whites may have no consistent conception of

a positive White identity ot consciousness. Asa consequence, Whites may
feel threatened by the actual or presupposed presence of racial con-
sciousness in non-White racial groups.

In exploring the emotional consequences of racism to Whites, Karp
(1981) indicated that major concomitants of racism and Whites’ distorted
views of racial identity are negative feclings such as “self-deception,”
“self-hate,” and “guilt and shame, along with feeling bad about being
white (sometimes expressed as a flip side—rigid pride in ‘superiority’)”
(p- 89). She further suggests that these feelings can contribute to dis-
torted behaviors as well as distorted views of the world. Dennis (1981)
discussed the many “selves” into which a White Person must compart-
mentalize her or his feelings and thoughts in order to be accepted by
other Whites. In passing, it should be noted that theorists and researchers

have viewed similar symptoms (e.g., racial denial, selfi-hate, feelings of '
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Table 4.1 (continued)

Author Model
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Despite aversion to
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impersonal social
reforms to improve
Blacks' conditions.

Expresses exaggeratedly
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responges toward Blacks
depending on the
consequences to the
White person.

Does not reveal any
racist tandencies.

Attempts to ignore
race; feels one can
exonerate self from
being White by asserting
one’s humanness;
equates acknowledgment
of eolor with racism.
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overidentifying with
Blacks; denies own
Whiteness; tries to gain
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from Blacks for being
"almost Black™.

Holds & pluralistie racial
view of the world;
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is & White problem and
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inferiority, etc.) as cause for alarm and serious psychological intervention
‘Black communities. However, it does not seem that similar enthusiasm
as been expended in promoting healthy White racial identity devel—
pment.

HAmplicit in much of the contemporary writings on White racial identity
velopment is the awareness that, in spite of the pervasive socialization
yward racism, some White people do appear not only to have developed
White consciousness, but one that is not predominated by racial dis-
rtions. Some authors have even loosely deseribed an orderly process
by-which a White person can move from a racist identity to a positive
hite consciousness. In describing the process by which some Whites
ave overcome racism, Dennis observed: “one sees them moving from
owing’ Blacks to knowing Blacks, from deracialization to reraciali-
ation, toward a more ‘objective’ approach to race with a dearer under-
tanding of the role of race and culture in society” (p. 74). Karp (1981)
scribed the process as follows: “Whites [must address} their feelings
‘oppression [must seek out] accurate information, [must discharge]
eelings related to racism, and [consequently change] their attitudes and
ehaviors” (p. 88). Thus, Dennis essentially proposes a cogmnitive process
£ White identity development, whereas Karp emphasizes the interre-
__tedness of emotions, attitudes, and behaviors.

‘At least two of the White identity typologists (Pettigrew, 1981 Terry,
081) have speculated more systematically about the relationship of
White Tacial identity to Whites’ psychological health. Applying Jahoda’s
958} trichotomy of “sick,” “not healthy,” and “well” to describe the
nsychological consequences to Whites of racism, Pettigrew (1981) con-
uded that roughly 15 to 75% of Whites were in the categories of sick
r not healthy as a consequence of internalizing some form of personal
cial bigotry. Terry’s {1977) categorical system recognized that there
were different ways that one could acknowledge and, consequently, be
White (see Table 4.1), just as there were different ways that one could
 racist. However, from none of the typological perspectives is it clear
ow or whether a person can shift from one type of identity or category
:another.

Working independently, in separate places and at different times,
‘Hardiman (1979) and Helms (1984b) proposed developmental models
:‘White racial 1denuty development. Both models are similar in that
hey propose a linear process of attitudinal development in which the
White person potentially progresses through a series of stages differing
in the extent to which they involve acknewledgment of racism and con-
sciousness of Whiteness. They differ m the particulars of some of the
stages, though both agree that the highest stage involves an awareness
of personal responsibility for racism, consistent acknowledgment of one’s
Whiteness, and abandonment of racism in any of its forms as a defining
pect of one’s personality. Hardiman’s theoretical model is summarized
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in Table 4.1. However, since Helms’s model has been subjected to em-
pirical investigation and (to the author’s knowledge) Hardiman’s has not,
Helms’s model is the primary theoretical basis for the subsequent pre-
sentation of White racial identity development. Consequently, it will be
presented in some detail.

STAGES OF WHITE RACIAL IDENTITY DEVELOPMENT

One of the concomitants of being a White person in the United States
is that one is a member of a numerical majority as well as the sdcioe-
conomically and politically dominant group. One result of this racial
status is that, as Dennis (1981} points out, even if one has few resources
oneself, as long as one has White skin in America, one is entitled to feel
superior to Blacks. This sense of entitlement seems to be a basic norm
of White society.

Perhaps more important]y, as previously noted, if one is a White per-
son in the United States, it is still possxble to exist without ever having
to acknowledge that reality. In fact, it is only when Whites come in contact
with the idea of Blacks (or other visible racial/ethnic groups) that White-
ness becomes a potential issue. Whether or not this initial contact has
any implications for racial identity development depends upon the extent
to which it is unavoidable. Thus, if the Black {in this instance) presence

“intrudes” into the White person’s environment, and the intrusion can-
not be ignored or controlled, then the White person is likely to be forced
to deal with White racial identity issues somewhat. However, to the extent
that such intrusions can be avoided, which may still be the case in much
of White America, one can avoid resolving White racial identity issues.
That is, one can choose to be oblivious o race and the djfferential effects
of race on how one is perceived and treated by society at large; or one
can decide to remain fixated at one of the identity stages to be described
subsequently.

There are two primary ways by which one can become aware of the
presence of Blacks as an outgroup: vicariously or directly. Vicarious
awareness occurs when significant persons in one’s life (e.g., media, par-
ents, peers) inform one of the existence of Blacks as well as how one
ought to think about them. Dennis (1981) does an excellent job of de-
scribing how Whites are socialized directly and indirectly to fear and

devalue Blacks. Direct awareness occurs when the White person interacts-
with Blacks himself or herself. These two means of awareness are not

necessarily exclusive, as Dennis points out. Nevertheless, though one’s
own initial experiences with Blacks may be pleasant and non-individually
radist, significant White persons in one’s environment may use the so-
clalization pressures available to them to ensure that the White person
learns the rules of being a socially accepted White person. A number of
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autobiographical accounts (e.g., McLaurin, 1987; L. Smith, 1961), usu-
ally written from a Southern perspecuve describe how Whites are taught
to develop individual racism.

Recall that institutional and cultural racisin are so much-a part of the
“White {or Black) individual’s world that he or she is often blind to their
presence. Thus, the White person’s developmental tasks with regard to
development of a healthy White identity, agcording to both Hardiman’s
(1979) and Helms’s (1984b) perspectives, require the abandonment of
individual racism as well as the recognition of and active opposition to
‘institutional and cultural racism. Concurrently, the person must become
.aware of her or his Whiteness, learn to accept Whiteness as an important
art of herself or himself, and to internalize a realistically positive view
.of what it means to be White.

" Helms-(1984) originally proposed that White racial identity develop-
ment occurred via a five-stage process, each involving attitudes, emo-
ions, and behaviors in which Whites as well as Blacks are referents.
More recently, she has included a sixth stage, Immersion/Emersion, to
eflect Hardiman’s (1979) contention that it is possible for Whites to seek
ut accurate information about their historical, political, and cultural
ontributions to the world, and that the process of self-examination
within this context is an‘important component of the process of deﬁmng
- positive White identity.

“Thus, presently, Helms coneeptuahzes a two-phase process of White
denmy development As illustrated in Figure 4.1, Phase 1, the aban-
onment of racism, begins with the Contact stage and ends with the
Reintegration stage. Phase 2, defining a positive White identity, begins
with the Pseudo-Independent stage and ends with the Autonomy stage.

Contact

As soon as one encounters the idea or the actua.hty of Black people,

one has entered the Contact stage of identity. Depending somewhat upon
ne’s racial (particularly) familial environment, one will enter Contact
with either naive curiosity or timidity and trepedation about Blacks and
a superﬁaal and inconsistent awareness of bemg White.-When one is in
ontact, if one exhibits individual racisuy, it is probably exhibited in a
weak and unsophisticated form since the person is just beginning to try
hier or his racial wings. Nevertheless, the person in Contact automatically
nefits from institutional and cultural racism without necessarily being
are that he or she is doing so.

_ Oddly enough, the person in Contact may enjoy bemg a racist more
han persons at the other stages simply because he or she has not had
5 confront the moral dilemmas resulting from such an identification.
Fhe Contact person’s White racial identification is equally subtle. Thus,
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rson evaluates Blacks according to White criteria {(e.g-,
pearance, standardized tests, etc.), he or she does so
-hout awareness that other criteria are possible, and that
. be as legitimately evaluated according to other racial/
criteria. ’
ght to characterize Contact people are limited inter-
upational Interaction with Blacks, unless the interaction
lacks who “seem” White except for skin color or other
characteristics. In such interactions, the White person
1erson to teach him or her about what Black people in
and often uses societal stereotypes of Blacks as the
which the Black person is evaluated. Comments such
like a Black person,” or “I don’t notice what race a
ikely to be made by Contact persons.
ntact persons can be expected to have positive self-
ey have not yet learned to compartmentalize and dif-
. their different selves (cf. Dennis, 1981). 'They should
iositive feelings about the “idea” of Blacks and fair treat-
though trait anxiety should be low, state anxiety or
present when actual interactions with Blacks are expe-
ated. ’
ty in the Contact stage depends upon the kinds of ex-
s with Blacks and Whites with respect to racial issues.
she White person becomes aware of Blacks, if this aware-
vicarious inforination rather than actual experiences,
is likely to remain in the Contact stage, particularly the
age associated with fearfulness and caution. This sup-
on the common observation {e.g., Karp, 1981; Reid,
1lk of information available to Whites (and Blacks) about
tize. In such cases, the person is likely to continue to engage
is-racial interaction, is unlikely to be forced to rethink
perspective, is tolerated by her or his racial peers if he
own her or his Contact perspective, and, of course, is
if he or she remains silent about it.
hand, if the Contact person continues to interact with
or later significant others in the person’s environment
own that such behavior is unacceptable if one wishes to
er in good standing of the “White” group (cf. Boyle,
1961). Where Blacks are concerned, if Whites in the
ntinue to interact with them, sooner or later the Contact
to acknowledge that there are differences in how Blacks
e United States are treated regardless of economic status.
awareness may occur because the Black person points
nces: sometimes it occurs because of obvious acts of dis-
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crimination (e.g., cab drivers who pass by Blacks regardless of how they .
are dressed, but stop for their White associates). Moreover, many Blacks:
will not join the Contact person in pretending that he or she is also Blac
(see Terry, 1980). When enough of these “socialization” experiences:
penetrate the White person’s identity system, then he or she can enter:
the Disintegration stage.

ghificant others in one’s environment. The feelings of guilt, depression,
Iplessness, and anxiety described by various authors (e.g., J. Baldwin,
963; Karp, 1981; J. Katz, 1976) as correlates of Whiteness probably
ave:their origins in the Disintegration stage.

estinger (1957) theorized that when two or more of a person’s cog-
ons (e.g., beliefs or feelings about oneself) are in conflict, an uncom-
rtable psychological state that he calls “dissonance” likely results. He
geests that when dissonance is present, a person will not only attempt
yreduce it, but will also take steps to avoid situations and information
are likely to increase it. Thus, if one thinks of the uncomfortable
ings resulting from White moral ambivalence as previously described
dissonance, then it seems plausible that the same sorts of strategies
sed: to reduce dissonance in general may also be used to reduce race-
ated dissonance.

‘estinger proposed three ways of reducing dissonance: (a) changing
ehavior, (b) changing an environmental belief, and {c) developing
v beliefs. Accordingly, the person in the Disintegration stage might
uce discomfort by (a) avoiding further contact with Blacks (changing
avior), (b) attempting to convince significant others in her or his
ironment that Blacks are not so inferior (changing an envirenmental
ef), or (c) seeking information from Blacks or Whites to the effect
at either racism is not the White person’s fault or does not really exist
dding new beliefs). Additionally, as a means of avoiding an increase
dissonance, the person may selectively attend only to information that
‘him or her greater confidence in the new beliefs and/or he or she
1ll interact only with those who can be counted on to support the new

Disintegration

Entry into the Disintegration stage implies conscious, though con
flicted, acknowledgment of one’s Whiteness. Moreover, it triggers thy
recognition of moral dilemmas associated with being White as describey
by Dennis {1981). If some of his dilemmas are reworded to refer t
Whites regardless of religion or geographic origin, then they can b
summarized as follows:

{a) the desire to be a religious or moral person versus the recognition tha
to be accepted by Whites one must treat Blacks immorally;

“[b} the belief in freedom and democracy versus the belief in racial inequal
ity”; :

“le]  the desire to show love and compassion versus the desire to keep Black
in their place at all costs”;

(d) the belief in treating others with dignity and respect versus the beélie
- that Blacks are not worthy of dignity or respect;

“[e] the belief that each person should be treated according to his or her i
dividual merits versus the belief that Blacks should be evaluated as a grou
without regard to individual merits and talents” (p. 78).

Which alternative the White person chooses probably depends on the

xtent to which her or his cross-racial interactions are voluntary. 1t seems

ly.that the person who can remove herself or himself from interracial
ironments or can remove Blacks from White environments will do
siven the racial differences in social and economic power, most
tes can choose this option. If they do so, they will receive much
port in an exclusively White environment for the development of
Hvidual racism as well as the maintenance of cultural and institutional

Accompanying the conflicted White identification is a questioning o
the racial realities the person has been taught to believe. It is probably
during this stage, for instance, that the person first comes to realize thal
in spite of mouthings to the contrary, Blacks and Whites are not con:
sidered equals and negative social consequernces can besiege the White
person who does not respect the inequalities. Moreover, the Disintegra
tion stage may be the time in which the person comes to realize that the
social skills and mores he or she has been taught to use in interacting
with Blacks rarely work. Thus, the person in Disintegration may nof
only perceive for the first time that he or she is caught between two
racial groups, but may also come to realize that his or her position
amongst Whites depends upon his or her ability to successfully “split’
her or his personality. :

Self-actualization personality theorists such as Rogers (1951) suggest
that emotional discomfort, which Rogers calls “incongruence,” results
when one must markedly alter one’s real self in order to be accepted by

Attempts to change others’ attitudes probably occur initially amongst
tes who were raised and/or socialized in an environment in which
e “liberal” athtudes (though not necessarily behaviors) were ex-
sed. However, due to the racial naiveté with which this approach
be undertaken and the person’s ambivalent racial identification, this
mance-reducing strategy is likely to be met with rejecdon by Whites
well as Blacks.

: the extent that cross-racial interaction is unavoidable, the White
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person will attempt to develop new beliefs. However, the desire ¢
accepted by one’s own racial group and the prevalence in the Wh
group (?f the covert and overt belief in White superiority and B
inferiority virtually dictates that the content of the person’s belief sy

will a..l(?‘o change i_n a similar direction. As this reshaping of the perse
cognitions or beliefs occurs, he or she enters the Reintegration stag

0 question their racial identity, though hopefully the ca-

self-examination does not have to be so major. Be th?lif as
the person begins to question her or his p}'evious definition
ess and the justifiability of racism in any of its formsf, I:hfen he
_]'J'egun the movewnent into the Pseudo-Independent or Liberal

Semtearation do-Independeni
ndependent is the first stage of redefining a Rositive White
this stage, the person begins actively to queston thra prop-
Blacks are innately inferior to Whites. Instead_, in this stage,
 begins to acknowledge the respopsibility of Whites for racisim
ee how he or she wittingly and unwittingly perpetuates racism.
q_u_ehtly, he or she is no longer comfortable with a l'a(.jlst.ldelll:]ty
ins to search for ways to redefine her or his White identty.
's inferior sociul v the redefining process takes the form of intellectual acceptance
-and thus, it is not unusual to find person nripsity about Blacks. 7 - .
. or reinterpreti Pseudo-Independent stage is primarily a stage of intellectuali-
ck people. Cros n'which the person attempts to submerge the tumultuous feelings
‘Whiteness that were aroused in prévious stages. To the extent
elings concerning racial identity issues are allowed to emerge, they
Pﬁ:-to be feelings of commiseration with Blacks and perhaps dis-
ide concerning racial issues in White peer groups. - .
evertheless, though the person in the Pseudo—_IndePel}dent stage is
oning the belief in White superiority/Black inferiority, he or she
till behave in ways that unwittingly perpetuate th_ls bel}ef system.
t is, though the person may seck greater mteraction with Blacks,
1¢hiof this interaction involves helping Blacks o change themselves
th: they function more like Whites ou White cr}ter_m fO}’ success and
eptability rather than recognizing that such criteria wight be inap-
ate and/or too narrowly defined. Furthermore, cu-ltural or_racml
erences are likely to be interpreted by using White life experiences
“the standards. Moreover, the Pseudo-Independent person still 1qoks
‘Black rather than White people to explain racism and seeks solutions
¢ it in hypothetical Black cultural dysfunctionalities.
Ithough the person in the Pseudo-Independent stage no longer has a
egative White identity or consciousness, neither .cl'oes he or she have a
ositive one. The paucity of White models of positive Wl?lteness means
hat the person.usually has uo visible standards against which to compare
\d/or modify himself or herself. Additionally, such a person is likely to
& met with considerable suspicion from other Whites as well as Blac_ks.
'.:Many Whites will treat the Pseudo-Independent persorn, who actwe.ly
xpresses this identity, as though he or she has violated White racial

ot : ge. the person consciously acknowledge;
White identity. In the absence of contradictory experiences, to be Whi

In America is to believe that one is superior to people of color. Cong
que_ntl_y, the Reintegration person accepts the belief in White racial s
periority and Black inferiority. He or she comes to believe-t

Any residual feelings of guilt and anxiety are transformed into fe:
and_ anger toward Black people. Much of the person’s cross-racial be
havior is motivated by these feelings. Though the feelings may not b
overtly cxpressed, they lie just below the surface of the Person’s aware
n‘ess-,t and :’ilor{l})r ]t:ik;,s an event(s; that can be characterized (whether o
not it actually is € White i '
P bz 5t eyaShed' person as personally threatening for thes
_ Behaviorally, people in the Reintegration stage may express their be
11ef_s and feelings cither passively or actively. Passive expression involve
dehbeI.-ate removal of oneself and/or avoidance of environments in which
one might encounter Black people. In this instance, honest discussio
of racial matters is most likely to occur among same-
or are believed to share a similar view of the worl
may 1r_1c1ude treating Blacks as inferior and involve acts of violence o
exclusn?n designed to protect White privilege.

In this soctety, it is fairly casy (o remnain or fixate at the Reintegration:
stage, particularly if one s relatively passive in one’s expression of it. A
personally jarring event is probably necessary for the person to beéin :
to al.)am_jlon th}s essentially racist identity. Again, the event can be direct
oI vicarious; it can be caused by painful or isightful encounters with -
Black or 1Whll:f: persons. Changes in the environmental racial climate
may also trigger transition from the Reintegration stage. :
the Civil Rights Movement of the 1960s and the Vietna

race peers who shar

For instance,
m War caused
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norms. Many Black people will be suspicious of the motives of a person
who devotes so much attention to helping Blacks rather than changing
Whites. Consequently, the Pseudo-Independent person may not feel
entirely comfortable with her or his White identity, but overidentificadon
with Blacks is also not likely to be very comfortable. Thus, the person
may come to feel rather marginal where race and racial issues are con-

cerned. However, if the personal rewards (e.g., self-esteem, monetary,

etc.} are great enough to encourage continued strengthening of a positive

White identity, then the person may begin the quest for those posttive |

aspects of Whiteness that are unrelated to racism. The quest for a better
definition of Whiteness signals the person’s entry into the Immersion/
Emersion stage. -

Immersion/Emersion

Redefining a positive White identity requires that the person replace.

White and Black myths and stereotypes with accurate information about
what it means and has meant to be White in the United States as well
as in the world in general. The person in this stage is searching for the

answers to the questions: “Who am I racially?” and “Who do I want to

ber” and “Who are you really?”

Often such a person will immerse herself or himself in biographies
and autobiographies of Whites who have made similar identity journeys.
He or she may participate in White consciousness-raising groups whose

purpose is to help the person discover her or his individual self-interest

in abandoning racism and acknowledging a White racial identity. Chang-

ing Black people is no longer the focus of her or his activities, but rather -

the goal of changing White people becomes salient.

Emotional as well as cognitive restructuring can happen during this
stage. Successful resolution of this stage apparently requires emotional .
catharsis in which the person reexperiences previous emotions that were
denied or distorted (cf. Lipsky, 1978). Once these negative feelings are
expressed, the person may begin to feel a euphoria perhaps akin to a
religious rebirth. These positive feelings not only help to buttress the |
newly developing White identity, but provide the fuel by which the:
person can truly begin to tackle racistn and oppression in its various

forms.

Autonomy

Internalizing, nurturing, and applying the new definition of Whiteness

evolved in the earlier stages are major goals of the Autonomy stage. In

this stage, the person no longer feels a need to oppress, idealize, or

denigrate people on the basis of group membership characteristics such

Figure 4.2

A Workshop Activity on Self-Assessing White Racial Identity

C1.
f ez,

. ca.

CBL,
CB2.

CB3.

i RI.
" R2.

-R3.

For each of the subsequent items, use the following scale to indicate the extent to
which the item is true of you.

4 - Strongly Agree

3 - Agree

2 - Disagree

1 - strongly Disagrea

 Write the numbers of your responses on the line next to the item. Add together
- your responses to the item precededs by the same combination of letters and plot
: your scores on the graph. Draw a line to connect your C total, R total, D total,
. P'total, E total, and A total. Draw another line to connect the totals preceded by
i double letters (e.g., CB). This will give you a racial identity profile.

There is no race problem in the United States.

Racism only exists in the minds of a few Black people.

I personally do not notice what race a person is.

C TOTAL

I have asked or would ask a Black person to help me understand
how I might be prejudiced.

I confribute or would contribute money- or .Hme to social
programs to help Blacks. .

I participate or would participate in an actvity to help Blacks
overcome their poor environment.

CB TOTAL

I believe that White culture or Western civilization is the most
highly developed, sophisticated culture ever to have existed on
earth.

Africans and Blacks are more sexually promiscuous than
Burcpeans and Whites.

The White race will be polluted by intermarriage with Blacks.
R TOTAL

When a Black male stranger sits or stands next to me in a pu_ﬁ]ic
place, I move away from him. .

I Uve or would live in a segregated [Whita) neighborhood.

The people I do my non-business related socializing with either
are Whites or Blacks who "act White."

RBE TOTAL

American society is sick, evil, and racist.
There iIs nothing I can do to prevent racism.
I avold thinking about racial issues.

D TOTAL



Figure 4.2 (continued)
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E2.

E3.

EBI1.

EB2.
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A2.

R3.

ARB1.
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Tt is White people's responsibility to eliminate racism in the
United States.

Eliminatng racism would help Whites feel better about
themselves.

White -peopla ghould help Black pecple become egual to Whites.
P TOTAL

I have boycotted a company or its products because of its racist
programe. .

For Martin Luther King's Birthday, I attend or weuld attend a
commemorative event.

I have tried to help Whites understand Blacks.

LB TOTAL

wWhite culture and society must be resiructured to eliminate
racism and epposition,

Whites and White culture are not superior to Blacks and Black
culture.

A multi-cultural society cannot exist unless Whites give up their
racism.

E TOTAL -
I have studied the history of White and Western Eurcpean
people.

I meet with Whites to discuss our feelings and attitudes about
being White and White racism.

I have conducted activities to help Whitee overcome their racism.
EB TOTAL

I accept that being White does not make me superior to any
other racial group.

Being 2 member of a mult-racial environment is a must for me.
My Whitenass is an important part of who I am.

A TOTAL

I speak up in a White group situatcn when I feel that a White
person is being racist.

I exprese my honest opinion when a Black person is present
witheout worrying about whether I appear racist.

I attempt to explain to White friends and relatves the
relationship of racism to other forms of oppression.

AE TOTAL
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) and Helms (1984). These items are not from a validated

This workshop activity is adapted from Hardiman (1979

scale and are presented here for the reader

Contact attitudes,

Disintegration attitudes,
Pseudo-Independent behavior, E

Autonomy aititudes, AB = Autonomy behavior, Higher scores

's possible self-exploration. Abbreviations are: G

Contact behavior, R

behavior, D

integration

Pseudo-Independent attitudes, PB

Emersion behavior, A

indicate higher levels of the attitudes/behaviors.

= Rei

integration attitudes, RB

= Rei

CB =

Disintegration behavior, P

DB

itudes, EB =

10n atfl

Emers
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as race because race no longer symbolizes threat to him or her. Since he’.

or she no longer reacts out of rigid world views, it is possible for him,

or her to abandon cultural and institutional racism as well as personal. |

racism. Thus, one finds the Autonomous persen actively seeking op-:

portunities to learn from other cultural groups. One also finds him or |

! her actively becoming increasingly aware of how other forms of oppres- -
' sion {e.g., sexism, ageism) are related to racism and acting to eliminate =
them as well. Terry’s (1977) description of the characteristics of the New

White (see Table 4.1) seems to describe the Autonomous person.

Although Autonomy represents the highest level of White racial iden- -

tity and might be thought of as racial self-actualization or transcendence,

perhaps it is best to think of it as an ongoing process. It is a process

wherein the person is continually open to new information and new ways

of thinking about racial and cultural variables. Nevertheless, reaching .

the Autonomy stage does not necessarily mean that the person is perfect /

with respect to all aspects of her or his identity. Chances are if the person
had a grouchy personality (i.e., personal identity) before he or she began ‘|
movement through the racial identity development process, then he or
she will still be a grouch once the process is completed. It is Just that his
or her grouchiness will no longer be governed by cultural or racial -
determinants. In other words, one might find a variety of personality

characteristics and styles among people who have reached the Autonomy
stage. ’

- CONCLUSIONS

As might be apparent, each of the White racial identity stages is hy-
pothesized to have its own unique effect on attitudes, behaviors, and
emotions. Nevertheless, it is probably not the case that each of these -
develops at the same rate. In fact, studies of symbolic racism (e.g.,
McConaghy & Hough, 1976) suggest that attitudes (at least racist atti- |
tudes as opposed to White identity attitudes) may change faster than :
behaviors. As an example of how this is possible, the reader might wish
to try out the workshop exercise in Figure 4.2. It seems reasonable to :
speculate that the greatest discomfort occurs for those individuals whose
attitudes, emotions, and behaviors are not in harmony. :



