UNDERSTANDING & DISMANTLING

THE TWENTY-FIRST CENTURY CHALLENGE

JOSEPH BARNDT

TO WHITE AMERICA

WHITE POWER AND PRIVILEGE

To be White in America is motto have fo think about it
—TRobert Terry, For Whites Oniy

@ white readers: we are not only trying to solve the wrong probiem; we

are also sudying the wrong people. We need te study us.

Far many years our attempts 1o understand racism have been: gnided by
a false and misleading assumprion: that in order to study racism we need
to study people of color. Think abour that for 4 minute. Ft is certainly true
that if we waat to study the 7emufts of macism, people of colar are the ones to
put under a microscope. If we want to srudy racim, however, ir is ns—white
people—who need to be investigared carefully.

We need ro study us,

Specifically, we need 1o study white power and privilege. As we have seen
in the previous chaprer, white power and privilege are at the center of racism
and are the reason and purpose for which racism exists. This is the problem
we need to sudy and solve if we are going 1a be effective in our efforts to end
raclsp. In the code language of this book, I have given the name “Power'”
1o describe the results of the oppressive power thar controls peaple of color
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and compels them ro use cheir lives and energics to serve and support whire
peo Elc. And I have given the name “Power™ to.describe the power thar Causes
this oppression-and dt the same time provides disproporriosiate benefits for the
whiite society. It is-nor enough ro focus on Power'—the problems experienceq
by pecple of color: The real problem is Power?, tie strurrures of ouc &oqety
r?izf are deésigned to create and preserve power and, privilege for the whige
sociery.

The goal of this chapter is to study Power?, white power and privil
Lecs begin by-shifting the imagery a bit. In chaper 1, ﬁh:mw:d En im;g;
from the Peoplé’s Instinute for Survival and Beyond in their portrayal of insg-
‘tutions as having “feet” that kick communitles of caior, resulting in hurting,
controlling, dominating, disempowering, and destraying people of color.

Now, building:on diar image, besides having “feer,” an instiution can
also Bz portrayed as having other body parts such ashands and arms, head
and hiearc, If Power' describes the feer of an-institution kicking people of color,
then Power? will describe the rest.of the institution’s body as scrving the ﬁhitc"
-soctety: I this chaprer, we will study how the hands and arms, head and hearr
of instirutions In our sociéty sétve white people; producing Powe?, white

“powerand privilege.

For:sie mostpart; this chaprer is-addressed to white readers, aspecially
©on-how whize power and privilege affect our lives; 1f the reader is 2 person of
color, it f5'imporant for me 1o-acknowledgé dizt as.a.person.of color you are
pmbab:fll}{ alrn_d}r':awar: of much: of the informarion within this- chaprer. In
your life’s experience you havé had-ro. léarn abour vihite power and privilege.
inender eo survive: It imay be difficult for white. peaple to realize it; bur the
facr s that you.as 2 person. of ‘color probably-know mese about ug as white
people than we know about sutselves. I hope you as 2 person of colorare will-
ing to continue reading this chaprer, to test the validity of this informarion
from:your-own perspéctive, a5 well 2x 16 test your own knowledge abour white
people:

: Thc_spﬂdﬁc objectives of this chapter are as foilows:

* To gain a mare-complécs undeisranding and analysis of the system of
power and privilegs in ché Uniited Stares thac benzfits whirte people;

* To compretiend the ways in which white power and privilége.is con-
ceiled and disguised-—including the abiliyy: of white péople to deny-its
@ﬂﬂcncc;

» To-enhance the ability of readers to- perceive, describe, and accept the
reality-of whiite power and privilege in our society;

« “Tocreate a personal awareness within white readers of pur own personal
power:and privilege based on our whiteness.
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From “Black Like Me” to “White Like Me”

It requires a major oansition in our thought processes to turn from the subject
of sudying people of calor to the subjece of studying white people. Since our
society has been studying peaple of color for such a long time, and we already
have many models for studying people of colar, it might be casier to use one of
these models to help us turn co this new subject of smudying white people.

Qne of the classic efforts 1o study people of color is described in a book

published in 1960 entided Black Like Me.! John Howard Griffin, 2 white jour-
nalist in New Orleans, used skin coloring and injections to turn his skin dark.
With the appearance of an African American, he traveled around southern
Louisiana, southern Mississippi, and easwern Texas, experiencing what it is Jike
to be black. His goal was o write a book zbour black people that would help
white people betrer understand the reality of racist oppression. Millions of
white people have read this book and have been helped through Griffin's expe-
rences to berter understand the realiry thar black peopie have to go through
in our sociery. When the thircy-fifth anniversary edition of Black Like Me was
prinred in the mid-1990s, it was stll an inrefnational bestseller with sales of
more than ten million copies. A movie version with the same title and staming
James Whitmore was glso produced in 1964.

As a'way of preparing to smdy white peaple, whar would it be like ro tum
Black Like Me around and ro write a book entitled White Like Me It would
not he 2 book by people of color abaut white people, but rather it would be
a book wrrtten by us abonr ourselves—specifically about our whiteness. We
wouldn't even have to change our skin color to do the research. Although
cveryone’s life experience is different in many regards, [ am assuming thar all
of us who are whire have a grear deal in common with regard to our racial
idenrity, and especially with regard to white power and privilege. My sug-
gested goal for each white reader Is to develop the ability by the end of this
chapter to begin to describe your experience as a white person, perhaps even
to write an antobiographical sketch entitled White Like Me.

Acrually, in 2004 antiracism activist Tim Wise published 2 book by this
very title: White Like Me: Reflections on Race from a Privileged Som. In his book,
Wise describes his life as “z white man, born and reared in 3 sodety thar has
always bestowed upon me privileges and advantages thar it has just as delib-
erately withheld from people of color™ Wise is very clear in his book—as 1
will try to be in the discussion of Power® in the next chaprer-—thar racism nor
only gives white people advanmges, but is also ultimarely desoruetive of whize
people, and our own humaniry is ar stake when we take on the task of resisting
and eradicaring racism.

In addition to Wise’s book, additional evidence that we are nor alone in
otr exploring whire power and privilege is in the growing numbers of colleges
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and universities thar in recent years have developed “white studies programs,”
tesulting in a number of academic studies and books being published on the
subject. In addition, a number of antiracism organizations are addressing che
issue of whire privilege. It is very important chat these effors be acknow].
edged. Much of the informacion in this chaprer is 2 product of the collective
efforts of a growing number of people.?

Studying Us
Where do we begin? How much do we know abour ourselves as white people?
How much time do we spend thinking zbout what it means to he white? It i

probably an accurate assumption thar discussions of white pawer and privilege
are not parc of our normal dinnertime conversarions. And yet—as | hope this

chaprer will effectively demonstrate—being white is probably the most signifi-
canz fearure of our idenrity thar makes it possible for us to live the way we do,
even more 50 than gender, class, and pationaliy.

Nevertheless, it is this feature of our identity—our whiteness—of which
we are the least conscious. Robert Terry, one of the earliest researchers of white
identity, put it this way in his book For Whiter Ondy: “Being White means noc
having to think about iv.™ The very survival of a person of color requires chink-
ing abour whar it means 1o be a person of color many times in a day. Bur we
who are white don't have ta think about being white. By not thinking about i,
we also do not have to chink about the issue of racism and the benefits it gives
1o us as white peaple, Racism is designed ro work withour our thinking abour it.
We have an unspoken agreement with the forces of racism thar we will receive
its benefits if we promise nor to think about it. In facy, racism can't survive if we
o think about ic. The very act of thinking abour and analyzing white pawer and
privilege is an act of resisting racism thar thiearens it to the very core.

Most white people have a grear deat of difficulty describing their feelings
about being white. Since we never have 1o think about it, our first reaction is
often the discovery that we have few thoughts and feelings abouc it. For many
people, the second reaction is the feeling of invisibility of our white ideariry.
As white peaple, we see neither our whiteness nor the results of being white.
We are not aware (or we have learned 10 pretend not ro be aware) of the fact
that the color of our skin carties so much weight and power in this society.
‘Thus, the starting place for our exploration of our white power and privilege
is with che questions, Why is it so difficult for us to perceive them? and, How
do we go about making them visible to ourselves? '

Escape into Color Blindness

There is a connection between this sense of invisibility and the increasingly pop-
ular concepr of “color blindness,” one of the most dangerous and insidious ideas
being perpetuated today. An entire generation of post—civil cights whire children
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have been taught-—and are still being taught—thar they should train themselves
not 1o sec color. Not seeing the color of a person of color is said by this philoso-
phy to be a way of practicing equality. In facr, the opposie is true. Although
a person advocating color blindness may have good intentions, not se¢ing the
color of a person of colar s 2 way.of making the person invisible. It 2lso prevents
us from seeing thar the sociery is sill structured in ways thar are dewimental to

ons of color. Not noricing a person’s color may have the intention of correcr-

ing inequality, bur ir has the opposite affect of helping to cover it up.?

Advocating “color blindness” is also-2 way of avoiding seeing our white-
ness. Just as “not secing color” disguises che disadvantages racism causes for
people of color, ignoring and not thinking abour our whiteness is a way of
covering up-and denying che advantages provided for us bécause of our white
skin. Peggy Mclntosh from Wellesley College has done research and writien
several ardcles on white privilege. She compares white privilege to an “invis-
ible weightless knapsack of special provisions, maps, passports, code books,
visas, clothes, tools and blank checks.” This knapsack is given at birth, and
white people draw upon irs assers throughour their lives. Dr. McIntosh began
her exploration of privilege in a program of women's studies that addressed the
issue of sexism and the phenomenon of male privilege. Emphasizing the way
in which rhose with any form of unearned privilege are condirioned ot to see
their privileges, Dr. McIntosh wrices:

After | realized the extenr to which men work from a base of unac-
knowledged privilege, I understood that much of their oppressive-
ness was unconscious. Then [ remembered the frequent charges From
women of colar char white women whom they encounter are oppres-
sive. T began to understand why we are just seen as oppressive, even
when we dor’t sec ourselves thar way. I began to counc rthe ways in
which I enjoy uneamed skin privilege and have been conditioned
into oblivion about its existence.?

Some people explain the fact char it is so difficult 1o see our whireness and our
white privilege by using the image of a fish not knowing it is swimming in
water. The environment has become so narural and the privileges have become
so internalized in our subconscious that we do nor notice them until they are
tken away. The discovery of these privileges by those who previously were
unahle to see them can be a remendous shock.

On the other hand, our white power and privilege are quire visible ro
people of color. Often, 2 person of color will state the belief that white people
are deliberately lying when we say we don't see these privileges. However, there
s something far more insidious here than outright lying. We arc dealing wich

our lifelong condirioning nor to see our whiteness and owr white privilege.

.V
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The fact is, however—as Thepe will be clear by the end of chis chaprer—our
whiteness and our white power and privilege are not the least bit invisible. O
the contrary, they have been blaranty and arrogantdy flaunted down through the
centuries. As we shall see, there has been nothing less than an exaggerared visibil..
ity to our power and privilege in the historical process that intentionally legal-
ized the requirement of white skin in order to receive and exercise white power,
We who are white need to come to the place where we can see thar our whiteness
and our white pawer and privilege are anything but invisible, to the place where
they can be seen by us as one of the most visible aspects of our lives,

White Power: Not the Same as White Privilege

Befote delving more deeply into this subjecr, 1 want o propose definitions
of whire power and whire privilege. To begin with, we are talking about rwo
different entides: white power is not the same thing as white privilege, and
we must clearly disinguish berween the two. White power is almost never
individually possessed, but is held collectively and passed on collectively from
generation to generation as an inherited birchright intended specifically fora
race of peaple designared as white. White power funcrions through societal
systems, institurions, and culture. As we shall see below, white power is the
producr of historical intentional design, and is scill inherently present within
our systems, institutions, and culture today.

Whirte privilege, on the other hand, is the individua! results or products
of white power. It is individually received and experienced in the daily lives
of individual whire persons. White power produces white privilege. White
power is collectively expressed, while whire privilege is usually a personal and
individual experience.

A white instiration has che power to produce products and services that
are designed primarily for the privileged use of the white communiry. To
have white privilege is co be the consumer of these products and services. For
example, an institution such as a bank, school, store, or government office
thar is cantrolied by and primarily addresses the needs of whire people is an
expression of white power. A whire individual receiving products or services
from such an institudion that is designed parriculacly for his or her needs will
be receiving white privilege.

Some white people find it difficulr at first to see and feel a sense of whire
power. In fact, many of us are shielded from rhe necessiry of participating in
the direct management of the sources of our pawer. However, it is much easier
to be in touch with, ro see, and to feel our white privileges. Then, if we rrace
those privileges to their source, we will also be able to be in rouch with, to see,
and to feel white power.
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Each white person perceives white power differently and experiences

" white privileges differently. To some of us they will be more obvious than oth-

ers. These differences are influenced by a msmber of acher facrors besides our

~ whiteness, such as our class and gender. For example, a rich white man will

Pm;eiw_-'whitt: power and experience white privilege differently than a poor

white woman. The rich whies man will perceive white power a3 only one of 2
 series of colleerively empowering infuences on his life, along with the power
" ¢hat comes with his class and gender. And he will experience his white privi-
egesasa natural accompaniment to his class and gender privileges. The poor

white woman, on the other hand, will have grearer difficulty perceiving white
r amidst all her other perceprions of powerlessness. And her white privi-

. leges will be in stark conurast to her lack of other privileges. She may even use
" her white privileges in an aggressive manner ro demonsteare thar she seands a

lirdle bir above someone else.
Since whire power needs 10 be distinguished from white privilege, lecs

. rakea separate look ar each of them, first a closer look ar white power and then

2 closcr look at white privilege.

A Closer Look at White Power

- As we have already seen in the history of racism that was reviewed in chapter

1, rather than being invisible or hidden, white power cmerged as a cenrral

. characteristic of colonialism and was tegally and inrentionally decreed in the
. defining and shaping of our nation. For 90 percent of the history of our coun-

wy—irom 1492 undl the time of rhe civil rights movement in the 1950s
and 1960s—every aspect of life in our country was defined explicicly and
inendionally as an expression of white power. The United States was built on
the fundamenral and blatan: understanding thac our nation and its resources
were reserved exclusively for white people. The other races—che “nonwhire”

people—existed for the sole purpose of serving and supporting the interests
of white people.

Human Resources Reserved for the “Humans”

Itis very difficult for many people 1o comprenend how the United Stares as an
emerging democracy could fighr a revolutionary war for freedom and at the
sime time be so oppressive. In order w understand this, we need to get inside
the hearts and minds of the colonists, freedom fighters, and constitution writ.
s of early America. As amazing as it may sound tw us now, during our colo-
ﬂla.{ years through 1776, and then for nearly a century afrer we becam= a
faton, there was a commonly held legal and cultura! assumprion that no
orie else bue white people were human. Each of the orther racialized £roups
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was defined in terms that made them less than human, Thus it was a nararal
thing for our forefathers and foremothers ro creare systemns and institurions
for white people exclusively. While a small minoriry of white people believed
this was wrong, the majority sim ply believed thar white people were the only
human beings around!

Ler’s look at the beliefs a little more closely. There were two fundamenral
assumptions berween the years of 1492 1o 1865 thar were the major building
blocks for the constructing of a nation based on whice power:

1. White people were the only humans. We were civilized. We had
souls. We were Christian. We were In charge. And all the land and resources
belonged w us. Although there was constandy changing definition of which
European groups beloaged to the category of whirte people, you had 10 be
classified as white to qualify for citizenship and to receive the privileges thar
came with ic.

2. People of color were not considered to be human:

* Native Americans were defined as “nor human.” From 2 legal and culrura)
point of view Nadve Americans were considered ro be savages, without
souls, and withour human rights, Therefore it was poszible to kill a Narive
American without fear of persecution or prosecudon. This assumprion
made possible the genocide thar wiped our more than 90 percent of the
Narive American population.

* African Americans were defined 25 “nor human.” Throughour the enrire
period of slavery unrtil 1865, African Americans were legally defined as
chactel property with no human rights. The highest degree of humaniry
legally anrribured ro African American people prior to their emancipation
in 1865 was “chree-fifths of a person.” In a compromise berween northern
and southern political forces, the 11.5. Constirurian legally defined Afri-
can Americans {free and enslaved) as three-fifths of 2 person for purposes
of derermining the population represented by (white) elected officials.
Beyond official law; however, there was a clear cultural assumption thac
“one drop of blood™ from a black person was all thar was necessary to
make 2 person devoid of humanity.

* The humanness of Latinos/Hispanics and Asian Americans was consid-
ered questionable, even though nor legally defined undl later. The legal
status of the humanity of these groups did not become an issue uncil afrer
the middle of the nineteench century. When the question was raised in
everyday culrural life, however, it was usually resalved with their being
grouped rogether with Native Americans and African Ameticans in the
“nonwhire” (and therefore “nor human™) earegory.
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White Power at the Haart of Every Institution

In any sociery the end-purpase of systems and institutions is to serve human
beings. In our sociery, if nene other than whire people were considered to be
human, there would be 1o reason to create systems and institutions for anyone
bur whire people. By the mid-1800s, nearly all of our nadonal systems (eco-
nomic, educarional, religious, health-care, governmental and milicary; and so
forth) were all in place. All of them were created legally and intentionally with
the purpose of serving the humans—the white people. This was our narional
policy and practice, and it was carried our openly, overtly, and legally.

Thus, we can see that whire power was established a long time 2po. The
devastading cruth is thav every system and every institution in the United States
was creased originally and structured legally and intentionally o serve white people
exclusively. {This does not refer, of course, o organizations creared specifically
to resist racism.) As I will argue more clearly in the discussion on instinutional
racism in chapter 5, this original manifesration of white power is still in the
DNA of every one of our systems and instirutions.

Every system and every instituian in the United States was created originally and
structured legaily and intemtionalty 1o serve white peopie exclusively.

-
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Ar the same time, we need to be dear thar whire power has nor always
looked the same at every stage of history. As noted in chapter 1, in the mid-
1800s the passage of the Thirteenth, Fourteenth, and Fifteenth Amendments
wo the Consdrudon marked a major shift in this story of incentional develap-
menr of white power, ‘When slavery was abolished, the humanness of all peo-
ple was declared, and civil rights for all people were theoretically recognized.
Howcver, this theory was nor pur into practice, New legal methods of resmic-
tion quickly took the place of the old, and there wete no changes wharsoever
in the intentional design of our socieral structures. Whire power remained the
unchanged official policy of the Unired States until the mid-1950s. Until that
time, every sysiem and every instiruton in the United States was seill struc-
tured legally and intenrionally ro serve whise people exclusively.

White Powear Suffars a Sarious Defeat {But Recovers)

Fifty years ago, there was a dramaric and fundamental change in the struernres
of white power. For those wha had eyes to see and ears to hear, the fraying of
the edges of white power was discernable for decades before the advenr of the
civil rights movement, However, it was in the 1950s and 1960s that the wals
came crashing down, however, and the legal foundarions for whire power suf-
fered a serious defeat. The beginning of the end of the U.S. system of apartheid
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was announced by the Supreme Court decision of Brown . the Board of Educa.
sion of Topeka, Kansas, when it reversed Plessey v. Fergusson. Then, as a produc
of both che nonviolent marches and demonstradions and the violence of police
brutalicy and assassinations, the Civil Rights and Voting Rights Acts of 1964,
[965, and 1968 emerged. The Thirteenth, Fourteenth, and Fifteenth Amend-
mengs were finally being given cheir due. In many ways, the events of the 1950,
and the 1960s were the beginning of 4 “second American revolution,” 2 revolu-
tion that roday in the rwency-fiest cencury stll has nor ceached its end.

Tragically, white power was still not ended in the 1960s. The “second
American revolution” has thus far only been a “revolution of inrentions.” We
said we were going to do it differently, bur we haven’ really done it yer, Ir is
extremely imporeant for our analysis of racism to recognize that while white
povwer is supposedly no longer approved or openly supported by law, it con-
tinues not only to exist, bur o thrive. The evidence? The U.S. Congress and
our stare legislatures are stll mostly white. The CEOs and boards of direcrors
of most of our major corporations are still mostly white. The presidents and
faculties of most of our nniversicies are still mostly white. And even far worse,
the undedying mission, purpose, values, structure, and cnfrure of mesc of
these institutional structures are still defined in the same terms as they were
when they wete legally serving only whire people.

White Power Lives On

Legally, all the instirutions in our sociery were directed to conform to the new
expectations thar they should funcrion differendy then they did in the days
of legalized white power. Yer every measuring device available indicates thar
even in those cases where serious efforts are being made ro do it differendy,
the results being produced are not very different. There is a reason for chis:
changing the law changes neither the structure nor the hearr of an instiru-
tion. Institutions do what they are designed to do, and our institutions have
the same designs they had from the beginning, a design ro perpetuare white
power. If white power is part of the DNA of all our societal strucrures, then
changing the law may be the beginning of change, buc it does not yet get ro
the hearr of che marter. As we shall see in chaprers 5 and 6 in the discussion

“of institutional and cultural racism, in order for white power to be eradicared

there needs o be fundamenal transformarion in the foundational structues
of every system and institution in our country. The change has begun, buc it
is a very long way from being complered.

If the years prior to the civil rights movement represent 90 percenc of
our history, then the years since the civil rights movement represent only 10
percent of ou history. Fifty years after the civil rights movement, it is rime
for us 1o become aware thar this new revolution needs more than goed inten-
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tions. If 90 percent of our history was given to the intentional crearion and
maintenance of white power, and 10 percenr of our history has been given to
addressing our intention to change, and we are only now discavering how dif-
ficulr char is, then the e revolution has yet wo take place. The true revoludion
is the transformation of the underying fundamenral assumptions builr ingo all
of our systems and institadons. Uneil then, our systems and instiudons will
just keep on doing whar they were designed 1o de: creare and perpetuare white
power. And the product of whire power will continue to be white privilege.

A Closer Look at White Privilege

White power produces white privilege—specific and identifiable individual
benefits and rewards thar are delivered exclusively to white people stmply
because we are white. The next step in our exploration of Pawer? is to examine
and understand this privilege that white power produces, and o develop the
skill of discerning the privileges in our personal experience of everyday life.

To begin chis discussion, I believe there can be no denying the facts and
the basic statistics of white privilege: white people seill ger a better educarion,
berter jobs, berter housing, berver health care, berer police protection, berter
almost everything than people of color. Most white people are more accepted,
trusred, and helieved, are more encouraged, made more welcome, and given
INOre respect in our socicry than are most people of color.

Unfortunarely, there is a Rirly standard response and explanation of all
this by many white people: “I have what [ have because I worked hard for i.
And if people of color worked as hard as I do, they would ger the same things
that I do.”

1 am suggesting here an alternative and far more believable explanation:
thar these privilages come to white people 25 a producr of the intendonal
design of white power, and they come to us auromatically, whether we ask for
them ot not. We may have cven worked hard for our privileges, bur if they
are restricred to being rewards for the hard work of white people, then they
are scill privileges. In this section on white privilege, I invite white readers to
vest whether it is in fact a reality in our socicty today that white people are still
gerting more and berter services than people of color, and that the explanarion
of this is char these are white privileges delivered to white peaple by systems
of whire power,

In chis secrion we need to ger as practical and personal as passible. In
a few pages from now, white readers will be invited 1o participate in several
exercises to ideatify our privileges, including the writing of an autobiographi-
cal sketch. The premise behind these exercises is that we who are whire need

| B
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to tzke responsibility for our own lives and learn for ourselves what it means
20 be whire. If you are a white reader, yauare asked ta consider chis invitarion
as 2 helpful way to study yourself and ta learn more abour your life as a white
persot.

Defining White Privilege

There is no dictionary definition of white privilege, bur a definition can be
derived from a more generic dictionary définition of the word privilege. Using
this method, Kendall Clacle, an antiracism writer, has produced 2 helpful defi-
nition of white privilege. The dictionary definition of privilege thar Clark uses
is from the Oxford English Dictionary. Based on this definicion, Clark derives
the following definition. of white privilege:

L 4 A right, advantage, or immuanity granted 1o or enjoyed by
whire persons beyond the common advanuage of all others; an exemp-
tion in many particular cases from cerrain burdens or lizbilities,

6. A special advantage or benefit of white persons; with reference
to divine dispensarions, natural advantages, gifts of forrune, generic
endowrments, social relarions, erc.

2. A privileged posirion; che possession of an advantage white persons
enjoy over non-white persons. :

3. a The special right oc imrmunity atraching ro white persons as a
social relarion; prerogarive.

b. display of white privilege, a social expression of 2 white person

or persons demanding to be treated as a member or members of the
soctally privileged class.
4. To invest whice persons with a privilege or privileges; to grant
w0 white persons a particular righr or immunity; to benefit or favor
specially white persons; to invest whire persons with special honor-
able distinctions.

6. To avail aneself of a privilege owing to one as a white person.
5. To authorize or license of white person or persons whar is forbid-

den or wrong for non-whites; to justify, excuse,
6. To give 10 white persons special freedom or immunity from
some liability or burden ro which non-whire persons are subject; o
EXEmpr.

Commenting on this definirion, Clark writes:

Why is it important 1o define “white privilege” so carefully? Because,
in part, many people want to deny that it exists ar all, especially in
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response 1o other peaple’s assertions thar it Is ar work in some par-
ticular situation, thar it edsts unjustly and so should be dismanted.
This pattern of assertion and denial is itself raciatized: for the most
part, people of color say whire people enjoy white privilege, while
whire people for the most part deny nor only that they have ir, buc
thar such a thing even exists. [ have been assured countless dmes by
white people thar there is no such ching as whire privilege and that
the very idea is nonsensical.’

What do you, the reader, think of Clark's definirion of white privilege?
Does it communicate? Do you think you can use it to commurmicate with oth-
ers? Continue to rest this definition as we try to use it as a too] to help increase
our awareness of white privilege.

Human Rights vs. White Privilege

One addirional clarification in deficing white privilege is the distinction thar
needs to be made berween a “right” and a “privilege.” In our sociery we theo-
zetically recognize basic human and civil rights, beginning with those unalien-
able rights of “life, liberty, and rhe pursuic of happiness” thar are declared as
endowed by the Creator in the introducrion to the Declaration of Indepen-
dence. The great majority of items thar mighe be listed as white privileges
could also be seen as rights that should belong to everyone. The question
is: What is the difference berween a right and a privilege? And when does 2
human right become a wliite privilege, or a privilege become a right? I wane
ro suggest that when a human or civil right is theoretically intended for every-
one, but is stll reserved for less than everyone, then thar right has become a
privilege. From this perspective, the rights supposedly guaranteed by the U.S.
Constitution are still merely privileges for some.

A right is for everyone, is guarantead by and enforced by law, and all
people experience it in similar or identical ways. A privilege is not for every-
cone, however, and can either be granted or withdrawn ar the discretion of the
one who has granted the privilege. Some rights in our seciety are theoredically
quite evident: for example, the right w equal education for all, the right o a
fair trial, equal voting rights, freedom of religion, and so forth. For cenruries
these marters were in fact never “rights,” but were peivileges far whire people
thar were nor available 1o most people of color in the Unired Seares. Still today,
even though they have now legally been recognized as rights for al} people,
they are quite obviously still not being implemented equally for 21l people.

When does a privilege once again become a right? Only when there is
evidence thac they are finally and fully extended for everyone. As srated in
chapter 1, che results are whar councs; intentionality, legality, and opporwunity
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are nat enough. Alcthough the civil rights acts thar were passed as a result of
the civil righrs movement extended legal recognition and the requiremenc thar
white privilege should finally become human righss for everyone, until these
legal acts are implemented, until systems of whire power are dismantled and
replaced, the human rights thar are meant for all are still white privileges.

Discarning and Naming Our Privileges: A Starter List

Now ler us ger practical and personal, and begin 1o niame and count the whie
privileges that are all around us, bur are, until now, for the most part name-
less and countless. Using Clark’s definition as our guide, whar are the “righrs,
advantages, or immunities granred ro or enjoyed by white persons beyond the
common advantage of all others™? What are our “exemprions from cerrain
burdens or liabilities”? Following is a starter list. The question is whether you
the white reader begin to recognize yourself on chis lisr.

Lec's stare with 2 few of the big ones—our large-scale rewards and privi-
leges. At the top of our list are the higher salaries and other economic benefits
received by white people. Of course, some white people earn a whole lor more
than other white people, and some people of color earn more than some whire
people, but the vast majority of white people earn more than the vast majar-
ity of people of color. In addirion, we receive the rewards of betrer and more
accessible education and jobs, And then there are, of course, our bemer homnes
and living conditions, our berter health and health care, our beer treatment
by the criminal justice systemn, and our bereer representation in the legislative
halls of nation, states, ciries, counties, and so forth.

Alongside these large-scale items, there are also the mulrtirude of smaller,
day-to-day “white skin privileges” that are so easily accepred, raken for granred.
and generally unnoticed by us. A list of these might include the grearer ease we
have in opening a bank account, cashing a check, or getting a loan. It is much
easier for us to have our ideas accepted or our contriburions recognized in a
discussion. We can shop without suspicion in a department store or food mar-
ket. And these very same department stores and food markers are organized
so thar mast of the merchandise is more criented o people from our race and
culrure, with a small separate part of an aisle reserved for “ethnic” irems.

White people occupy the central places in our history books, with people
of color being relegared to footnotes, elective classes, and occasional recogni-
tion on holidays. The images of white people, when compared with people of
color in the media, are far more positive. The values and ethics of white people
are those most reflected in public life. Because of our white skin privilege, we
can also be confidenr that our racial idendty will not be used against us in
applying for a job, looking for a house, relaring ro public authorities, ot using
public accommodations.

*

This is enly a starter list. Do you agree wich this list? Are any of the items
surprising? Can you add co the list? Even if you knew you were receiving most
or all of these things in your life, have you ever seen them as white privileges?
You are invited to expand on this list in the exercises below by naming your
own privileges as you become more conscious of your own rewards and ben-

efits based on white skin privilege.

Getting Personal: My Awaraness of My Own White Privileges

Even if we fully accept and are truly open to the principle of white privilege,
geeting in rouch with them on a personal level is not a simple rask. We need
to know our own privileges, rot just in an academic way of knowing, bur e
be aware deep withir ourselves that we are receiving them at the moment they
take place.

Following are three exercises designed ro help us as white people to deepen
our awareness and expand our list of white privileges. We who are white are
not used to doing this. Ir tends to feel a Krrle strange and awkward ar fiest. As
we move inro the first of these exercises, I need 1o acknowledge thar chis will
be a difficuls task, and there may be a sense of being pushed unrelentingly inro
places we do nor readily want to go. It may be helpful ro keep in mind thar
our goal, at the end of this chaprer, and by the end of this book, is o discover
as much joy and freedom for white people as there is for pople of color in the
conremplarion of strategies to dismantle and eliminare mcism.

Before acrually beginning to do these exercises, read through them a
couple of times. Ask yourself what you need to know in order to begin doing
them. If you are willing to do these exercises, it will be a sedous and difficult
commitment. As a way of doing these exercises, readers should set aside partic-
olar dimes, and perhaps even invite friends to participare with them. Another
suggestion might be to keep a written journal of your feelings and thoughts as
you participare in the suggested exercises.

Exgrcise One: Tracing Your Family Histary

Most whire people, with a few adjusrments for time and location, can iden-
tify themselves in the following words from Robert Jensen, a professor ar the
University of Texas:

All through my life, I have soaked up benefirs for being white. T
grew up in fertle farm country raken by force from non-white indig-
enous people. I was educated in a well-funded, virrally all-white pub-
lic schaol system in which I learned that white people like me made
this country preat. There [ also was taught a variety of skills, including
how 1o take standardized rests written by and for white pecple.
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All my life I have been hired for jobs by white people. I was
accepred for graduare schaol by white people. And I was hired for
a teaching position ar the predominandly white Universicy of Texas,
which had a whire president, ina college headed by a white dean ang
in 2 department with a white chairman thar at the time had one non.
white tenured professor.

There cernainly is individual variation in experience, Some white
people have had it easier than me, prebably because they came fom
wealthy families that gave them evén more privilege. Some white
people have had ir tougher than me because they came from poorer
families. White women face discriminarion I will never know, Bur, in
the end, white peaple all have drawn on whire privilege somewhere
in their lives ®

When we read the above quéte, the reality of white privilege seerns fairly cley
However, it needs to be just as clear when we look ar the parvicularities of gyr -

own lives, The goal of this first exercise is co identify and explore some of the

inheritances of the past thar established the foundations of the lives of each

one of us,

White pawer 2nd privilege are inhericed. They are passed down from gen.

€ration 10 generation. Racism is 2 multigenerational conspiracy. This is one of
the main reasons overcoming racismi and ies effécrs is so difficulr. There is ap -
énormeus mementum that can be seen and falt behind the earlier staxément -
that during 90 percent of U.S, history, every system and every institution in

the United States was creared originally and scructured legally and incencion-
ally to serve white people exclusively. The collective wealth ind power of our
nation has been passed on as a whire inherirance from generadon to genera-

don. And each of us is a personal recipient of the benefits from this collecrive

white wealth and powet.

When we as whire people are not aware of this inheritance, or are in
denial of it, It creares strange and somerimes bizarre behavior among us, We
claim eredir, often with great nadonalistic pride, for earning our ill-gotten
inheritance. And the very slightest sense of loss of our white privilege is inter
preted as an unjust attack on us by people of color. We use the rerm “reverse
racisoy” ro deseribe our having to forfeir a tiny piece of Gur white privilege.

This exercise isdesigned 1o help white people getin touch with the benefirs
and advantages we are still receiving as a result of the momentum of history.
Chances ate, whatever you and I have in life—our educational achievements,
our economic class, our social position, our communiry status, our profes-
sicnal comperence, our arritude roward life, and our self-esteern—are all rre-
mendously influenced by our inherirance of white power and privilege.
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For many people, this exercisc is not overly difficult. There is a direcc cor-
ondence berween whar cheir parents and grandparents had and did and
fhzt they as the inheritors have received and whar they have been able ta do.
For such people, white inheritance is casily seen. .
Other people are not able to see this correspondence quite as directly.
They have made great advancements in educarional, economic, or societal
achicvements far beyond those of their parents and grandparents. For those
people it is easy 1o deny the white inheritance. They may say things like, I
ulled myself up by my own boorstraps,” or “I camed everything 1 have in life
Eyhnn:l work and personal inicative” Even if such direcr inheritance is nor
obvious, we need to sce thar collective power and privilege has made possible

chese great srides forward over the last gencrarion.

‘There are three sets of questions in this exercise;

1. The fust set of questions is based on your family’s history and status

in life. How far back can you wace your family history? Choose from the fol-
lowing scenarios the one that most firs your reality and answer the questions
comnected with ic

« You have inherited wealth and position because your forebearers arrived
in this country as rich immigrans, ot they became well-to-do long ago in
past generations. If chis describes your history, here are some questions:
If they arrived rich, how did rhey usc and pass down their wealth? If they
arrved poor, how many generations did it take before their descendents
achieved greater starus in life? Did anyone in your family ever have slaves?
Did they take advantage of westward expansion and Lomesteading on
Indian lands? What other historical factors in cheir lives have broughr you
advantages in your life?

* Your family is relarively well-off, but it was only in this generation or
in recent generarions that they escaped from lower-class status or from
poverty. If this describes your history, here are some questions for you:
How did that escape take place? Whar advanmge did being whire play in
these achievermnents? Did they get housing through the G.1. Bill? Did they
move into white suburbs that were designed to exclude people of color

 legally? Did they enter professions thar discriminated against people of
color and in favor of white people? Are there other advantages designed
primarily for white people that helped your family in this recent entrance
into greater security and stability?

* You are among those white families in this country who are still ejther
poor or relatively poor and whose lives arc insecure and unstable. If your
history fits this description, here are some questions for you to work on:
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On whom does your family blame their condition? Who are the maodels
that provide images for their aspirations to be other than poor or lower
class? How do they relate to people of color who are 2lso in struggle
against the same forces of poverty and oppression? Even in their insecure
serting, whar advantages does your family have over families of color?

2. The second set of questions in this exercise is designed to trace your
family's direct or indirect involvement in matters of racial conflict. Can you
discover whether and where in your family history they took stands either
for or against racism, or whether and how they avoided taking stands? If you
can trace back that far, on whose side was your family in the Civil War? Were
members of your family involved in struggles for women’s suffrage or in the
labor movement, and if so, did they object to the white exclusiveness of those
movements? Did members of your family parricipate in the civil righes move-
ment or in antiwar movements? It may be rare to find white relatives who
participared in scruggles apainst racism, but i is a rich treasure to discover.
Remember, a positive response to these questions should nor be seen as a
means to deny white power and privilege in your family’s history, bur to dis-
cover ather positive influences that you have also inherited.

3. The third set of questions is about yous own personal history. Read
again the earlier quote from Robert Jensen, describing his life of advantages
as he grew up in Texas. Wich adjustments for time, place, and circumstances,
write a description of your own advantages as a white person growing up in
your family home, of your educational accomplishments, of your jobs and

leisure life?

These three sets of questions may also stimulate 2 number of other ques-
tions about past generations in your family, your inheritanice of white power
and privilege, or a tradirion of strupples for justice. This exercise is best car-
ried out collectively with other members of your family, if they are open to it.
Family history and memories are preserved in such a way that recall is berter if
s not done individualistically. It is also helpful to have a genealogical chart
of your family as far back as you can trace Ic. It can also be useful ro create a
family-history chart, showing influences of white power and privilege, as well
a5 instances of familial participation in resistance to racism.

Exercise Two: Investigating Your Daily Environment

Every day each of us experiences white privilege in our daily lives, while we are
at-work, shopping in stores, warching television, going ro church, or traveling.
We may not be conscious of our receiving privileges, however, or know how
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to interpret whar is happening. This exercise provides two sets of activities o

Felp us develop the skill of observing our personal white privilege in our daily
ives.

‘ 1. Ask a friend of color to accompany you into various sectings in your
city, town, or neighborhood. and ebserve how similarly or differently you and
your friend are treated. Be sure chis friend has an understanding,. of racism chat
is comparible with this exercise and with the analysis of this book. Also, be
sure you have talked about the exercise in depth and your friend is not fee’lin
unfairly used by doing the exercise with you. Go to a restaurant togerher ang
watch how the waiter or waitress treats you. Go to a bank and observe in the
background while each of you has separate conversations with a loan officer.
Shop in 2 department store and watch how the clerk or store security officecs
relate to each of you. Shop separately for the same car in a car lot and see if you
are offered the same price and the same terms of payment.

- As you conducr these tests together, there are two things to warch far.
First, compare attitude and human relationships in the way you are treated.
Observe body language, demeanor, and things like eye contact. Warch who
gets the most artention, who is addressed as the person in charge, who is
expected to pay, who receives service first. Second, whar are the final outcomes
of your transactions? Who is offered a loan? Who gets the best price? Who is
followed by security people? Who is the satisfied customer? |

Be aware thar this will not be a rotally scienrific experiment with guaran-
teed accuracy. When professional disctimination testers conduce their investi-
gations, they are trained extensively, and they are always paired in such a way
that the only difference berween them is rhe color of their skin, They are of
similar age, gender, and class, they dress similarly, and so forth. You and your
friend will nor likely have the same level of skills or be the same in all other
ways. If you make allowance for these differences, however, you can also learn
a great deal from such an experiential investigacion.

It is also important to be clear that people of color are not always treated
badly, and white people are nor always treated bérter than people of color. Per-
haps you will see or feel the contrast only once or twice out of every ten times
you make an attempr to do the comparison. But ask yourself how it would feel

- if you were pretry certain that you would be treated badly 10 or 15 percent of

the time. You would probably be tense all of the time and would nor even be
able to enjoy the times when you were treated well.

A word of caution: the purpose of this exercise is to observe behavior,
not to change those persons whose behavior you are observing. If you giv;
in o the tempradon to confront the people you are observing, vou may
find out how difficult it is to change people, bur you also will not have the
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way radism hurts people of color, Qur assignment in this exercise is see and
hear what is happcning wo white people. Usually we can see Power!, the ways
in which people of color are reated badly, before we can see Power2, the ways
in which white people are weated well, By making these congrases, however,
we are able 10 see and feel our white privilege. Eventually; we need to be able
to reach the point that we don't need the contrasting experience of Power! o
know we are experiencing Power. Rather, we will become Instincrively aware
each time we are receiving rewards and services because we are white,

In the box below (fg. 3.1} is 2 sample list char suggests thar for every
experience of bias and discriminaden by people of color, there s 3 comparable
experience of privilege for white people. Whar we learn abour Power' can be
muned around into a new learning abour Power.

2. A second set of acrivities is-for youwand a friend of eolor o conduce 5
mediz survey. Read a newspaper cogether, warch dhe Evening news togethe,
on television, or see 4 movie together. Qur néwspapers, magazines, radio, apng
television are constantly poruraying or reporting abour pesple of color, and

cspcginﬂ)f a_b'a:fut J:ac'Ial En;iusr.icg. They are becorning increasingly fine-tupeq

Powar’: Disadvantage for Paople POWBI"?:MH"BMIQ_OIPﬁVﬂBge for
of Color White Peaple

* Poor service and attention

views of communities of color. However, increasingly the media are becomj
fnore accurate and even quite sophisticatéd in uncovering and unveiling the
continuation of increasingly subcle and sophisticaved discrimination againgr

Instane service and attention

people of color. * lack of respect and trust * Respect and trust
Even when they are doing their best, however, they usually report on * No sense of welcomeness * Sense of welcomeness
Power! and avoid focusing_ on Power®, The media’s best pieces help us w learn + Liedto * Tald the truth
abaur the way racism hurrs Ppeople of color. But often, in very subde ways, * Physical and emational canger * Physical and emotional safety
they also help us avoid looking at ourselves. They help us ook ar the manifes- * Limited availability of johs * Availability of johs
rations of racism, bu nor ar jzs end-purpase of providing power and privilege * Umited availability of housing * Availability of housing
' * Limited freedom of movement * Freedom of movement

for the white sociery. By addressing issues of people of color and nor revealing

= Pulice control and suspicion

* Finaneciaj disadvantage Fnancial advamtage

* Exclusion/segregation by race Inclusion by race

. Mistrusrfd'lsrespec:t based cnrace * Trust/respect based on race

* Negative racial profiling | = Positive racfal profiling

* Made to fee! uncomfortable Mide to feel comfartable

* Loss of time and great stress Save time and jess stress

« Financialeconomic disadvantage Financialfaconamic advantage

* Limited access to products ang Aceess 10 products and services
seniices

Pelice protect and serve

+

While you and your friend are reading or observing together, laok for this
conrasting approach. How much is porrayed or reported abour Power', and
what is said or avoided being said about Power*? There are birerally thousands
of ways in which the media leads us 1o understand the reality of ractal injus-
tice in che daily lives of people of color. It is very important to be able 1o curn
their message around and 1o see whire privilege operaring behind their reports
of racial injustice. We need t train our eyes and our ears to see and hear the
media differently.

Fig. 3.1,

Exercise Three: A Parsonsi Inventery of Your Daily Life

Interprering the Fxerciier. The goal of these two sers of activities is o jearn The-aim of chis exercise is to help an individual white person 1o personalize
by comparison and conerase, Ar first, this is the only way thar many of us who the results of our systems 20d insticutions being designed historically and
are whire can see oy privileges, by conrrasting them with the lack of privileges presently to function in favor of all whire people. Each of us needs to be clear
of others. These activiries are aimed toward reinterpretation of whar we experi- thar in 2 myriad of Ways we receive a daily influx of white privilege in our
ence every day. Our eyes and ears are rrained t0 look and fisten for Powar', the lives,
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‘This exercise is simply to make a list as long as possible of our white privi-
leges that we can recognize, and to keep on adding to the list as often as pos-
sible. This exercise was originally created by Peggy McIntosh, whose research
and arricles on whire privilege I referred ro earlier. Although che following lise
of white privileges is derived from Crossroads Ministry warkshops, it is based
on the original model of such a list created by Dr. McIntosh.” Study the fol-
lowing list, and then see how many other illustrations you can idendfy in your
own personal fife.

Powerz A Personal laventory of White Privilege

L}

i

¥

L

:

! Ax a White parson,

} ... lam able o find positive role models depicted on TV, in the newspaper, and
:‘ celebrated as heroes in most of our national holidays.

! _..inmy college or professional schoal ! find most professors look like me and talk
E like me, and most of the curricuivm reflects my culture, history, and background.

' ...} am able to shop in mast steres and not he followed by a secority guard on
1 suspicion that | might be shopfifting.

E ...when | am late for a meefing itis not attributed to my race.

! ... | can easily find artists” depictions of God, Jesus, and other biblical figures that
» match my skin color and facial characteristics,

¢ _..when [ was looking far 2 house | did not have to worry that the raaftor might nat
1 show me ali available houses in my price range.

E ... na one thinks | got my job because of racial quotas.

! __.|will not be stopped by the police because of my race.

:

:

]

1

What else can you add?

Paradigm Shift: The Answer I: “Everything.” Perhaps your list will not be
very long at first, bur as you pracrice and develop your discernmenc skills, yonr
personal list will grow longer and longer. It will become increasingly narural
for you to perceive your privileges. Evenrtually, however, there is another real-
ization, a paradigm shift that each of us needs to experience: thar the question
is far deeper than how long we can make our list of privileges, The answers are
not, in fact, quantitative, bur qualirative. The reality is that everything needs ta
be on the list. Everything goes berter with whiteness.

When we have explored white power and privilege long enough and
deeply enough, we will know and be aware thac at any given moment of our
lives racism is giving us something we neither earned nor deserve: white privi-
lege. And we will know and be aware thar in everything we do in our homes,
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and in everything we do when we leave our homes to work and shop and play
and pray, we are benefiting from whire privilege.

Respanses fo White Power and Privilege

As a white person, whar are your immediare reactions to this chaprer on white
privilege, and especially o these exercises? What new awareness da you have?
Is i beginning ro make sense that instead of solving the problems of people of
color that are caused by systemic racism, we need to be studying the systems
of racism that are designed to favor white people, and to be stracegizing how o
change them? How does it feel to be “breaking the silence” of past generations
and looking ar ourselves in a mirror thar reveals our white pawer and privi-
lege? The following list of tesponses may serve to stimulare your own thinking
and feeling abour these questions.

We're Just Getting Started

The first response for many whire peaple is that we have only scratched the
surface, thar this is only the beginning of digging into a part of our Jife we have
not seen before, And if we have only just gorten stared, then we need to plan
carefully our next steps in order to keep on expanding on this important task,
This is hard work, bur it is also important work. Like any skill, we will only
gev good ar it through constanr practice.

The hoped-for long-term outcome of this work is thar we will become
more instinctively and asromarically aware of our white power and privilege,
that we will eventually be as aware of them as people of color are already aware
of our receiving them, as well as of their nor receiving them. It may be a Erde
embarrassing to realize thar people of color know us bercer than we know
ourselves. But it is also important that we do not slip inro the tempting trap
of asking people of color 1o do our work for us. Although they can assist us in
achieving a far more complere understanding of our white power and privi-
lege, we dare not make that z substiture for the work we need ro do ourselves.
Ir is our responsibility to become clear abour our white power and privilege.

A Good Start at Truth-Taeliing

A second response might be chat although we are just getting started, it is
a good start, and it feels good to be secing and telling the wurh abour our
selves. It is not chat we have been relling deliberate lies so much as chat in our
unawareness we have cerrainly been living with a lic. Many people of color
believe we are zelling outright lies when we say we do not see our white power
and privilege. Bur diat which we dre facing here is something quite different
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and far more destructive than an intentional lie; we teally have nat been ahle
1o see it. We have allowed the trurh abous ousselves 1o be covered up; our eves
have been blinded to our own reality, and we have been living in denial.

In the language of addiction recovery; our white power and privilege is
the “elephant in the room.” There isa big elephant in the room, and most of
us are prerending it is nor there. It is not a lictle, cute, and cuddly elephans; j¢
is bip and ugly and it srinks. You have 1o look around it to see or talk to the
person on the other side of the room. Yau have to squeeze by it to come into
and leave the room. And yer, we pretend ir is nor rhere.

This elephant of white power and privilege nat only impedes our lives as
whire people. It also gets in the way of our reladionships with people of color.
Again and again ] have heard from colleagues of color that it is impossible 1o
have authentic cross-racial relationships so long as this clephant in the room
is not recognized. It is probably an accurate assumption thar white readers
of this book deeply value the cross-racial relationships in their lives. Think
of your deepest and most cherished cross-racial relationship with a person of
colot, and ask yourself whether white power and privilege is acknowledged as
a reality within that relationship. If the white person in that relatonship is in
denial and does nor acknowledge this elephart in the room, it is unlikely thar
the person of color will either, even thaugh it is very painful for them. As long
as we wan'T see Ir, believe ic, or cxpress 4 desire to do somerhing abour ir, the
person of color will nor risk the inevicable rejection that comes from Iaising
the issue.

On the other hand, authentic cross-racial relationships do become pos-
sible when the clephant of white power and privilege is acknowledged. Such
relations can become deep and profound when the cruth is finally old. There
are, in facr, few human relationships more authencic and more powerful than
when white people and people of color join together in the task of addressing
and seeking to eliminate white power and privilege. We must be dlear thar it
is nat only for the sake of people of color, nor far the sake of our cross-racial
relationships, bur also and especially for our own sake, thar this truch-telling
is so valuable,

Not Shame, but Anger

A third response white people are likely ro be feeling is one of guilr and
shame. It is virtually impossible to explore aur power and privilege without
such feelings. However, it needs 10 be recognized and doubly emphasized
thar rhe reason for doing these exercises 35 not to rake peaple on guilt trips.
Guile is the least useful and least effective motivation for working against
racism. Uldmarely, guile is debilitating and incapacitating. Religious lead-
ers and psychologists tell us rhat the enly useful response o guilt is w go to
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the forgiveness rable and be restored, set free 1o struggle against thac which
caused us ta feel guilty.

We need to exchange our guilr and shame for driger ar racisim, anger ar the
strucrires of systems-and insticurions tharare ser up to favor us. It is imporcant
to keep going back ro our definirion of racism. We are studying the misuse af
power by systems and institutons. Qur goal in studying Power® has been 1a
explore the connection between our persanal privileges and che syscems and
insticutions of power that bestow these privileges on us. We must become
absolurely clear char these privileges and rewards come to us automatically,
whether we ask for them ér not, whether we agree with having them or nor.
Our privileges are nor individually generated by each of us, but come tw us
aurormatically from rhe systems and institurions in which we take part. The
purpose of our becoming aware of gur privileges is not 1o make us feel bad,
but 10 become more aware of thar which we are scuggling to change, As
we have been seeing with increasing clariry, the systems and instinutions thar
bestow and control these privileges must be changed, and not simply our
individual desire to receive them.

Several years ago, Citibank in Chicago displayed an advertisement on
the side of city buses. The advertisement said: *You wete bom pre-approved.”
When I saw that sign, it was dear to me who the audience was thac Cicibank
was addressiig. To be born white in our society is 1o be born preapproved.
Our systems and institurions know quite well how to identify and provide ser-
vices for select audiences, and one of che clearestand most consistent audicnce
of aur systems and institntions has always been white people. Smdying whire
power and privilege will help us understand how we were barm pre-approved.

Schizophrenia: We Hate It and Love It
A fourth response is one of which we may not be immediarely aware, It is
based on an underlying realicy char is likely ro he present deep in the hearts of
any and all white people. If we are henest, 1 believe we will admit char there
is something inside each one of us chat really foves our white power and privi-
lege. Even while we are learning to be aware of Power, learning to dislike ir,
and learning ro be angry abour receiving it, we need 1o be in rouch with this
other part of us that loves it aud grieves the possibility of its passing,

Ttis a very human thing to wanr to gain status and nse it as a crutch in life.
It is normal for us w0 use those aspects of our identiry thar societal srructures
will favor—whitencss, maleness, middle- and upper-class status, and positions
of power. And even while we are growing in understanding thac using those
crutches furthers societal oppression, we need 10 also be clear how much we
are dependent on them, and how much chis dependency keeps us from help-
ing to change it Even though our privileges are anromatically provided for
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us, we coaperate and either consciously or unconsciously accept this specia)]
treatment becanse we are white.

Conclusion: You Can't Take It Off

There is one final conclusion that needs to be stated before moving to the nexe
step in chapeer 4. This conclusion can also help lead us to through 2 door ¢y
explore in the rext chaprer the third level of racism, Power’, the worst and
most serious expression of racism—racism’s uldmate power o contral and
descroy everyone.

The final conclusion is this: if you are white, there is absolutely no way
you can stop receiving your white privileges. So fong as our systems and insri-
rurions are struceured on the basis of white power, they will continue w pro-
vide white privileges for all white people auromatically. I is impaossible for
anyone individually to decide ro walk away.

Remember Peggy Mclnrosh and her concepr of an “iavisible knapsack”
that is placed on the back of every white person when they are born? In the
langnage of addicrion therapy; that knapsack is 2 “monkey on our backs” You
cant rake it off. It was placed there on the day you were born, and it will be
there unil the day you die. You cant just simply say, “[m not going to be
privileged anymore.” As long as the instimtons are designed to do so, they
will give us our privileges. It is not a martrer of choosing whether or not to be
a part of the racist system thar benefits all white people. If you are white, your
privileges will keep on coming to you, whether you want them or not.

There is no private escape from racism, no individual walking away from
white power and privilege. Bur please do nort hear this as a message of despair;
racher, it [s a message thart can equip us to deal with reality. Together there isa
grear deal we can do 1o change our insdrutions. Collectively, we can transform
white power and privilege. Bur first, before getting to solutions, we still need
tw be even more deeply in touch with racism’s hold on us. If you as a white
person are beginning to be aware thar white privilege is 2 monkey on your
back, then you are ready to move to the next step of expioring our definition
of racism—the devastating power of Power® ro rake us all prisoner and fo
destroy us all.

INDIVIDUAL RACISM
THE MAKING OF &4 RACIST

The same fetters that bind the captive bind the captor.
—=C. Eric Lincoln

As long 85 one person is not free, none of us are free.
—Dr. Martin Luther King Jr.

Every one of us is born with a clean heart. Our babies
know nothing abaut hate er racism. But saon they heginto
learn—and only fram us. We keep racism alive. We pass it
on ta our children. We owe it o our children to help them
keep their clpan start.

—Ruby Bridges

Power’: Racism at {ts Worst

Now we have reached the heart of the mamer, The cenrral issue of this book
is that we who are white are prisoners of our own racism. We may hold the
power of racism in our hands, but we are unable o ler go. Not only do we
receive power and privilege from racism, but in doing so, racism gains power
and control over us. All the good will in the world and all the good inrantions
of not being racist do nor change the reality thac white powet and privilege is 2
monkey on our backs, and each of us is made—willingly or unwillingly—into
an inscrument of che daily and ongoing construct of white racism.

Thus far, I have presenced a description of racism as a systemic problem
that harms people of caler {Power") and benefits the white sociery (Power®).
The third component of racism’s system of power, which is designared
Porwer’, now rakes us o the very roors of racism. As we look ar racism from
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